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Employment Practices Section

1) What percentage of applicant’s employees are hourly (versus salary)? (approx) %

2) Has the owner/operator had conducted an audit within the last 3 years to evaluate the classification of its
employees’ exempt or non-exempt status? COYES CJNO

2A) If so, who conducted the audit and what was the outcome?

2B) Has the applicant been sued (or had a claim) in the last 3 years by an employee or former
employee for alleged wage or hour violations?

3) Has the applicant been involved in any EEOC Representative Actions, Class Actions or any Multi-Party
matters (three or more plaintiffs) over the past three years? OYES CONO

If yes, please list the case number, caption, and jurisdiction?

Is the insured subject to any Administrative/EEOC Orders, Judgments, or Decrees relating
to Employment-Related claim?

OYES ONO (if YES to either question, please explain)

4) With respect to new hires, is an 1-9 Form completed within the required time limit? OYES CONO
5) Are valid, current I-9 Forms maintained along with a copy of the supporting documentation? OYES CINO
6) Do you sponsor employees for temporary or permanent visa status? OYES CINO

7) Has applicant ever been audited or fined with respect to any immigration issues? OYES CINO

Signature:

Print Name: Date:
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